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HEALTH & SAFETY TRAINING
SAFE BY CHOICE

We want employees not only to follow the safety
measures blindly, but to WANT to be safe.

The primary aim of this Safety course is to
protect the organization’s most valuable asset:
its people.

This workshop reduces incident rates by
helping the organization focus beyond safety
to provide people the skills, knowledge and
confidence they need to create an incident-
free culture. This course works on changing
old beliefs which will inevitably change the
behavior. As a result, we create a safe and
productive workplace.

The two-day workshop capitalizes on
participants’ production-oriented, “get the job

done” strengths.

Testimonials:

“Lots of good heart touching stories that
hopefully will allow our supervisors to change
from compliance to belief in safety”

- Abdullah Saleh, Aramco Safety Inspection Director

‘Although it wasn’t an easy task due to the
negative perception for most attendees before
the workshop, but you've succeeded to make
it a real success. It’s the first time for me to
attend a workshop or training session and

listen to only positive feedbacks.”
- Mohamed Ghaffar, Egyptian Drilling Company,
Safety Manager
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Why Choose Red Rock International?

What you will learn

Key Facts
This safety course provides your organization and people a
structured, proven approach for developing the culture required -
to deliver on your productivity and QHSEgoals: \/l\/ Whois it for?
Any employee who might get injured at
+  How to commit to reducing at-risk behaviors which work and needs to be reminded of his/
lead to incidents both on and off the job her safety
+  How to Identify and mitigate hazards thoroughly by
recognizing how risk tolerance impacts safety @ Duration
. Provide effective feedback to others on the safe and 2days

Learning Methodologies

We speak the language of your people and we understand the diverse types of stresses that may lead up to an
injury.

our trainers are full-timers, they are committed to deliver a consistent message to all learners that will eventually
build the injury-free culture we aspire.

We are able to roll out a number of training courses simultaneously utilizing our dedicated training team.

We use the power of simple langua%e, real life stories and experiential learning to touch the hearts of learners and
install the safety values that serve them after the training course.

Last but not least, all our messages are accompanied by experiential learning and we boast to be the leaders in
this type of learning.

at-risk behaviors they demonstrate
C) Course Formats

Instructor Led Training (ILT)
Experiential projects encourage individuals to demonstrate Afully configurable course tocomplement

their existing strengths and practice new skills. your existing  staff  development

Application projects ask participants to apply what they are programmes. Tailored to focus on key
learning to specific work situations. elements of your company culture.
Action plans require individuals to commit to how they

will behave differently in their day-to-day responsibilities See our website for more details

through implementing the tools they learn

Contact Our Cairo Team
Cairo, Egypt
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