
Train The 
Trainer

Knowledge is experience, everything 
else is just information.

This course will tackle evaluate 
ones personal strengths and 
develop their weaknesses. It will 
also introduce tactical methods to  
help trainers engage with their 
audience effectively.

Overview
This course aims to help teach 
participants the learning cycle 
and how learning through 
experience is essential . I t 
pinpoints characteristics of adult 
learners and allow them to 
d i s cove r h ow ot h e rs h a ve 
different ways of learning. Thus 
allowing them to present their 
message accordingly.



The Experience:
Course development

Experiential learning 


Feedback

Analysis and Evaluation

Duration

Two days

See our website for more details

How this course works
Learning begins with an experience. Experience leads to observation and reflection, 
which in turn leads to a conclusion. The conclusion supports us in planning for the 
future. This training is built upon the “Adult Learning Cycle.”

WHAT YOU WILL LEARN
• Characteristics of adult learners

• Learning vs. teaching 

• Understanding learning styles

• Preparation phase

• Design and Development 

WHAT YOU WILL get

• Course Workbook

• Feedback & Action Plan

• RedRock International Certificate of attendance

On the Course you will receive the following:

Course Model




